Queensland Fire Department

Volunteerism Strategy 2026-2030 Snapshot

The Strategy aims to reflect a contemporary approach that meets the needs and
expectations of modern Queensland communities by supporting volunteer members
across QFD services to deliver exceptional outcomes.

The QFD Volunteerism Strategy is supplementary Purpose
to the QFD Strategic Plan, complementary to the .
Our People Strategy and supports the Queensland .
Government Response to the Inquiry into
Volunteering in Queensland.

Strengthening volunteerism across QFD services
Ensuring a contemporary approach

* Enriching the volunteer experience

* Supporting service autonomy
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Volunteering is embedded in the fabric of the Queensland
Fire Department (QFD), bringing social, cultural, and
capability benefits. The spirit of volunteering underpins our
values; to act with courage, uphold integrity and respect, Q n l nd
show loyalty and build trust in pursuit of community safety DELIVERING ueensia
and resilience. FOR QUEENSLAND Government




